Program Enrollment Agreement

Thank you very much for applying for one of Gina & Partners (NZ) Ltd.’s (hereinafter referred to
as “the Company”) programs. Those who apply for the company's programs (hereinafter
referred to as "applicants") are required to consent to this agreement. Please read the following
content, agree to it, and sign the final page.

10.

<Overall Program Information>
Target: All programs

When participating in a program, please abide by the regulations of the company and
any of the institutions involved in a program.

If the company or any institution related to a program determines that an applicant has
violated any regulations, in serious circumstances, the applicant may be forced to
withdraw from all or part of the program.

Applicants are asked to please disclose in advance any health information that may
interfere with their participation in a program.

If the company determines that any of the information an applicant provided at the time
of application is inaccurate or insufficient, the company may limit some of the
arrangements or force the termination of all or part of a program.

In terms of any disputes that may arise during the period of a homestay, student
dormitory, or any other accommodation types, whilst the company will make every effort
to resolve them, it cannot be held responsible for resolving disputes between the parties
involved.

Please observe the rules and regulations of each homestay, student dormitory, or any
other accommodation facility. If the administrators at each facility determine that an
applicant is not following any applicable rules and regulations, the applicant may be
ordered to leave the facility.

Any medical treatment, medical appointments, and other healthcare-related matters an
applicant undertakes whilst in New Zealand is considered to be their sole responsibility.
High-risk outdoor activities may not be covered by overseas travel insurance. If an
applicant participates in any such activities, they do so at their own risk.

If an applicant temporarily leaves New Zealand for travel or for other reasons during a
program, they do so at their own risk and will not be covered by the company's local
support during their stay outside New Zealand.

If, under any circumstances, the company determines that it is difficult or inappropriate to
implement or continue in a program, the company reserves the right to make reasonable
changes to the arrangements or to terminate all or part of the affected program(s). In
such a case, the company will fully explain the reason behind this decision to the
applicant.



<Studying Abroad>
Target: Students enrolled in educational institutions in NZ

. Applicants are asked to please observe all rules and regulations of the educational
institution they are enrolling in.

If the educational institution determines that the applicant has violated any of their rules
and regulations, in serious circumstances, the applicant's enrollment may be suspended,
or the applicant may even be expelled.

During the school period, absence, lateness, or early departure without a valid reason is
not permitted. If the applicant, after enroliment, is going to be absent, arrive late, or leave
early, they must contact the educational institution directly.

If the applicant wishes to change their attendance period (shorten, extend, suspend,
withdraw from school, etc.), please be sure to consult with the company in advance.

If the applicant is studying on a student visa and frequently misses classes, arrives late,
or leaves early, their student visa may be revoked even if it is still valid, according to New
Zealand Immigration Service regulations.

<Paid Internships>
Target: Those who apply for Paid Internship Basic/Plus+/Kitchen options

For the Paid Internship Basic, Plus+ and Kitchen, applicants will sign an employment
contract with the host organization and work as an employee. The company therefore
asks that applicants comply with all regulations set out in the host organization's
employment contract and always work responsibly.

. Applicants cannot apply for any leave that is not permitted under their employment
contract.

If the host organization determines that the applicant has violated their employment
contract, in serious circumstances, they may be dismissed. If an applicant is dismissed,
their program(s) will be terminated, and no refunds will be given for any program fees.

. Absence, lateness, or early departures without a valid reason is not permitted. In the
unlikely event that an applicant needs to be absent, arrive late, or leave early, he/she
must contact the person in charge at the host organization directly in advance and obtain
approval.

If an applicant decides to switch from a Working Holiday Visa to a Work Visa with the
host organization, the company will not be involved in the process at any level, and
cannot be held responsible in the event that the host organization declines to support the
visa application midway through the process, or if the applicant is unable to obtain a
work visa due to an immigration office decision, etc.

Local support will be provided until the end of the paid internship period (however, if the
applicant is returning home immediately after the internship, support will be provided
until they return to their home country.).

In the event of a sudden dismissal due to a sudden change in the New Zealand
economy or a sudden downturn in the business of the host organization, the company
will do its best to find the applicant a new internship. However, if, despite its best efforts,



the company is unable to find the applicant a new internship, the company's program
fees are non-refundable, regardless of the remaining time in a program.

If, for any reason, the company determines that an applicant has engaged in conduct
that damages the trusting relationship between the company and the host organization,
the applicant will be subject to the payment of a penalty. Please refer to the terms and
conditions for details on penalty charges.

Depending on the time of application, it may be difficult to accommodate all the
applicant's wishes. If, despite the company's best efforts, it is unable to secure a paid
internship after the applicant has applied, the company will refund the program fee,
minus an application fee and non-refundable costs for services provided by third parties.

<Short-term Work Experience>
Target: Those applying for Short-term Work Experience

Please comply with the rules, regulations, and instructions of the host organization and
always complete the duties assigned responsibly.

The content of the work experience, working period, working hours, etc. cannot be
changed without the permission of the host organization and the company.

. Absence, lateness, or early departures without a valid reason is not permitted. In the

unlikely event that an applicant needs to be absent, arrive late, or leave early, the
applicant must contact the person in charge at the host organization directly in advance
and obtain approval.

If, for any reason, the company determines that an applicant has engaged in conduct
that damages the trusting relationship between the Company and the host organization,
the applicant will be subject to the payment of a penalty. Please refer to the terms and
conditions for details on penalty charges.

Depending on the time of application, it may be difficult to accommodate all the
applicant's wishes. If, despite our best efforts, the company is unable to arrange your
short-term work experience after the applicant has applied, the company will refund the
program application fee, minus an application cancellation fee and any non-refundable
costs of third-party services.

<Consent and Agreements>
Target: All programs

| have read, understood, and agreed to all the above.

| have read, understood, and agreed to the company's "Study Abroad/Internship Terms
and Conditions" and "Privacy Policy" before applying for the program.

During the applicants’ stay in New Zealand, the applicant will not enter any areas or
places where the security situation is deemed unsafe and will not engage in any other
dangerous activities.



4. If the applicant is asked to pay compensation for any damages incurred during their stay
in New Zealand, the applicants understand that the company cannot assume any
responsibility, and that all responsibility is placed on the applicant.

5. Always treat other program applicants, international students, teachers, staff, superiors,
coworkers, host families, etc. with respect.

6. If any incident or trouble not specified in this agreement occurs, the applicant will
negotiate in good faith with the Company and the institutions involved in the program
and endeavor to resolve the issue.

By signing below, the applicant hereby certifies that they have read, understood and agree to all

of the above.

[Applicant's signature]

Date of entry (dd/mm/yyyy):



